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EASTERN MICHIGAN UNIVERSITY 
Board of Regents Meeting 
September 19, 2006 
The preliminary minutes of the September 19, 2006, Board of Regents Meeting. 
The Regular Meeting of the Eastern Michigan University Board of Regents was called to 
order by Chair Valvo at 4:15 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan. 
The Board Members present were: 
Chair Karen Valvo 
Vice Chair Thomas Sidlik 
Regent Joseph Antonini 
Regent Jan Brandon 
Regent Floyd Clack 
Regent Sharon Rothwell 
Regent Roy Wilbanks 
The Board Member absent was: 
Regent Philip Incamati 
Members of the Administration Present were: 
President John A. Fallon, III 
Provost Donald Loppnow 
Vice President Jim Vick 
Vice President Darryl Sczepanski 
Interim Vice President Bernice Lindke 
Interim Director of Finance Steve Holda 
Interim Chief Information Officer Connie Schaeffer 
COMMUNICATIONS 
Secretary Kurtz announced there were ten requests to address the Board, and, abiding by 
the Board guidelines, 3 minutes would be allowed for each speaker. 
Mary Jo Desperez regarding gender inclusive language. 
Dennis Patrick regarding adding gender identity and expression to EMU' s non-
discrimination policy, 
-1-
( 
I 
Howard Bunsis, representing the AAUP, regarding the faculty strike. 
Daniel Cicchini, representing SLG, regarding contract negotiations, gender identity and 
expression and BOR meeting time change. 
Emily Vincent, representing SLG, regarding gender identity and expression. 
Patricia Williams-Boyd regarding faculty strike. 
Elaine Martin regarding faculty strike. 
Sylvia Weinberg regarding faculty strike. 
Deb Bratkovich, representing Washtenaw United Way, regarding EMU's commitment to 
volunteerism. 
Michael Hayes, representing Visteon & Habitat for Humanity, regarding Habitat for 
Humanity update. 
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RESOLUTION - RECOGNIZING CULTURAL HERITAGE MONTHS 
Regent Sidlik moved and Regent Clack seconded to support the Resolution 
Recognizing Cultural Heritage Months. 
Recognizing Cultural Heritage Months 
At Eastern Michigan University 
WHEREAS, Eastern Michigan University recognizes that respect for cultural 
differences is important, and seeks to demonstrate an appreciation of human diversity by 
providing an atmosphere of mutual respect through its programs and activities; and 
WHEREAS, Eastern Michigan University continues to be cited for its 
commitment to campus diversity in the annual "America's Best Colleges" published by 
U.S. News and World Report as a place where students can learn from others whose 
backgrounds are different from their own and was recently given he designation of "Best 
Midwestern College" by The Princeton Review for the fourth straight year; and 
WHEREAS, African American, Asian/Pacific Islander American, Latino 
American and Native American people have all distinguished themselves, have made 
significant contributions to the history of the state of Michigan and to the United States, 
and continue to enrich our nation intellectually, socially and culturally; and 
WHEREAS, Congress has established September 15 through October 15 as 
National Hispanic Heritage Month in recognition of the contributions and achievements 
of Hispanic people, and Eastern Michigan University will celebrate the month with 
educationally purposeful diversity campus programs, and 
WHEREAS, the month of November has historically been designated as National 
Native American History Month, and Eastern Michigan University will celebrate the 
month with educationally purposeful diversity campus programs, and 
WHEREAS, the President of the United States has designated the month of 
February as Black History Month, and African Americans and other members of the 
Eastern Michigan University community will host a variety of activities and programs, to 
commence on January 15, 2007 with the President's Luncheon in honor of Dr. Martin 
Luther King, Jr., and 
WHEREAS, the President of the United States has designated the month of May 
as Asian/Pacific Islander American Heritage Month, and Eastern Michigan University 
will celebrate with educationally purposeful diversity campus programs during the 
months of April and May, 
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NOW, THEREFORE, BE IT RESOLVED, that the Eastern Michigan 
University Board of Regents calls upon the Eastern Michigan University community to 
join the President of the United States, the Governor of the great State of Michigan and 
communities across the Nation in recognizing the many contributions made by African 
Americans, Asian/Pacific Islander Americans, Hispanic Americans and Native 
Americans to our state and to our nation by honoring the observances through 
participation in these programs, ceremonies and activities, and by dedicating themselves 
to the pursuit of equality. 
Motion Carried 
Following the Resolution Regent Sidlik requested that it be noted in the minutes of the 
meeting his great disappointment that a large number of attendees had left the meeting 
following the Communications Section and had not stayed to listen to the Resolution and 
the balance of the business of the meeting. 
RESOLUTION ADOPTING THE NATIONAL INCIDENT 
MANAGEMENT SYSTEM 
Regent Clack recommended and Regent Wilbanks seconded the Resolution. 
A RESOLUTION ADOPTING THE NATIONAL INCIDENT MANAGEMENT 
SYSTEM, AND DIRECTING KEY PERSONNEL TO COMPLETE ON-LINE 
HOMELAND SECURITY TRAINING 
EASTERN MICHIGAN UNIVERSITY 
SEPTEMBER 19, 2006 
Whereas, Homeland Security Presidential Directive #5 directed the United States 
Department of Homeland Security to develop a standardized approach to disaster 
management, and 
Whereas, the Department of Homeland Security developed the National Incident 
Management System or ''NIMS" to unify Federal, state and local lines of government, 
and establish standardized incident management procedures that all responders will use to 
coordinate response to significant emergencies, and 
Whereas, the National Incident Management System will promote the use of standardized 
procedures, provide for a common focus, and place full emphasis on overall incident 
management when a homeland security incident occurs, whether caused by terrorism or a 
natural disaster, and 
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Whereas, overall national preparedness and response readiness will be enhanced by the 
National Incident Management System since all of the Nation's emergency teams and 
authorities will begin to use a common language and set of procedures, and 
Whereas, although local adoption of NIMS is optional, the federal government will 
require any jurisdiction that wishes to receive future federal grant funds, equipment, 
training, or grant-funded services to adopt the NIMS by resolution and provide basic 
NIMS training, available on-line for key personnel by October 1, 2006, and 
Whereas, NIMS includes the nationally accepted Incident Command System ("JCS") 
which will not change existing local emergency response protocols, and 
Whereas, The Washtenaw County Director of Emergency Management and Homeland 
Security supports local NIMS adoption, and the Washtenaw County Board of 
Commissioners has adopted NIMS by resolution 
Now Therefore be it Resolved that the Board of Regents hereby adopts the National 
Incident Management System as Eastern Michigan University's overarching disaster 
response system, and 
Be it Further Resolved, that the Board of Regents request the following personnel 
complete the required NIMS and ICS on-line training courses by October 1, 2006: 
Associate Vice President, Business & Finance-Facilities 
Director, Campus Police 
Director, Custodial, Motor Pool & Grounds Services 
Director, Health and Safety 
Director, Facility Maintenance 
Electrical Foreman 
Facilities Zone Managers 
Grounds Foreperson 
Grounds & Motor Pool Foreperson 
Group Leader Skilled Trades II 
Healthy and Safety Specialist 
Heating Plant Foreman 
HV AC Foreman 
Lieutenant, Public Safety 
Officer, Campus Police 
Plumbing Foreman 
Principal Plant Engineer, Mechanical 
Principal Plant Engineer, Electrical Systems 
Principal Plant Engineer, Life Safety 
Sergeant, Campus Police 
Motion Carried. 
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MINUTES OF THE JUNE 20, 2006 REGULAR BOARD MEETING 
Regent Antonini moved and Regent Clack seconded to approved the minutes of 
the June 20, 2006 Board Meeting. 
Motion Carried. 
PRESIDENT'S REPORT 
As we are now into the second full week of fall semester classes, life on campus seems to 
have taken on the character of reasonable normalcy for this time of year-students, 
faculty and staff going about the complex but important business of teaching and learning 
both inside and outside the classroom. The difficulties of the past several weeks have 
given me pause to reflect on some central truths that I would like to share briefly here, for 
our collective consideration as we move forward together. While these perspectives are 
my own, I've heard them expressed many times, in one manner or other, since my arrival 
here last year. They seem particularly appropriate at this moment in our history. 
No matter what adversity we face from internal or external forces, it is important for all 
of us to call to mind the purposes of higher education generally, and Eastern Michigan 
University specifically. EMU has been an important part of life in Michigan for more 
than 150 years, and throughout that entire time, this institution has stood tall and proud 
for the transformative power of education. This is, above everything else, what we are 
about: preparing students to succeed in their careers and lives, to be better citizens, and to 
make Michigan a greater state. This remains our core focus, whether we represent the 
faculty, student, administrative, alumni or community perspective. Each one of these 
perspectives generates great passion about this institution. Whatever else you may say 
about EMU, it is clear to me that people care deeply, and for solid substantive reasons, 
about the past, present and future of Eastern Michigan University. 
Deeply-held convictions, especially when they take on an adversarial tone, can generate 
significant turbulence in the road that we all travel together. As much as I will always 
take a purposefully collaborative, inclusive, and transparent approach to my 
responsibilities at this institution, I would do nothing to diminish the passion with which 
so many others also carry out their responsibilities. It is my hope that all of our actions-
no matter what our role or position at EMU-will always reflect our higher purposes in 
service to the greater good. We must keep in mind that everything we do is necessarily 
and properly conducted squarely in the public eye. Pride, dignity, integrity and ethical 
service should characterize every single aspect of our work. We should properly desire to 
live up to our aspirations and expectations-not to live down our actions. It is in this 
context that I approach the 2006-07 academic year in a spirit of optimism and confidence 
about our future together. 
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There is considerable information in my report about the recent achievements of the 
university and her people. This is included in the written report.in your books and will be 
available on-line later today. Most notable among these achievements is a recently 
completed vision statement that is intended to guide our efforts over the next five years. 
This statement deserves and requires more dialogue in the weeks ahead as it emerges as 
our foundation for action. Also included is mention of the accomplishments of our 
faculty, staff, students and alumni. It seems clear that we approach our future from a 
position of strength ... the strength that becomes manifest in the form of remarkably able 
people doing important work. These can come to be regarded as this university's best 
years if, and only if, our institutional potential is combined with equal measures of 
focused determination and widespread collaboration. And all of this must be grounded in 
a commitment to the purposes of higher education generally, and Eastern Michigan 
University specifically. It is toward these propositions that I dedicate the full force of my 
work. 
Many important activities and initiatives are taking place at EMU: 
• Eastern Michigan University has once again been recognized as a "Best 
Midwestern College" for 2007 by The Princeton Review. It marks the fourth 
consecutive year that EMU has received the honor, which is part of the book "The 
Best 361 Colleges." EMU was one of 163 institutions to earn the Best 
Midwestern College designation. 
"The greatest strength of EMU is its broad diversity!" said one undergraduate 
student in the survey leading to this designation. "Eastern is a melting pot in a 
way, so there really isn't an atypical student," said another. 
• EMU has been selected by the U.S. Department of Education to receive a GEAR-
UP grant worth $572,000 per year for six years. The grant provides for a 
partnership with Ypsilanti, Willow Run and Wayne-Westland schools to: 
o increase education aspirations of low-income seventh-grade students and 
their parents; 
o increase the number of low-income students who are prepared to enter and 
succeed in postsecondary education; 
o increase the number of low-income students who apply to and enroll in 
postsecondary education. 
The project supports a cohort of students beginning in the seventh grade and 
works with them through graduation. It includes a partnership with 15 local 
businesses and organizations, and participation and support from all colleges 
on our campus. The proposal development group included Russ Olwell 
(history and philosophy), David Clifford, Marcia Bombyk, Peggy Wiencek, 
John Benci (ISCFC), and Paula Dykstra (enrollment services). Olwell will 
serve as project director, and Clifford and the ISCFC staff will provide 
administrative support and project evaluation. 
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• More than 200 members of the EMU community volunteered to serve at 20 
different sites during last week's Washtenaw United Way Day of Caring. EMU 
had more volunteers than any other organization, and more than any other year in 
our history. Responsibilities ranged from trimming trees, to cleaning out 
basements, to preparing mass mailings. A video clip of these activities will soon 
be available on the EMU home page. 
• Current magazine readers have again voted WEMU "Best Radio Station" for 
2006. WEMU's Sunday Best, hosted by Dr. Arwulf Arwulf, tied for "Best Radio 
Program." This is the second consecutive year that WEMU has been selected in 
these two categories. 
• Eastern Michigan University has signed a collaboration agreement with National 
Yang-Ming University in Taiwan. The initial group of eight Taiwanese students 
will arrive next week. EMU students and faculty will travel to NYM in the future. 
The program is designed to help enhance an understanding of global issues 
impacting health care. 
• EMU has been selected as one of the "100 Best LGBT Campuses" to be featured 
in The Advocate College Guide for LGBT Students, published August 1, 2006. 
• EMU has taken over the state's Project Lead the Way Program, which helps 
train middle school teachers. The program, which also has high school and 
counseling components, provides training and curriculum designed to encourage 
students to pursue math and science careers. It currently is offered by 26 colleges 
and universities across the country and has reached students and teachers in more 
than 1,700 schools. 
• The Convocation Center will become home to the Michigan High School 
Athletic Association's Girls Basketball semiimals and finals for a minimum of 
two years beginning with the 2007 tournament. 
• Eighteen teams, including one from EMU, recently participated in the American 
Cancer Society's Relay for Life at Riverside Park. More than 300 participants 
helped the event raise $28,500 for cancer research. 
Some recent student accomplishments: 
• EMU's Society for Human Resource Management (SHRM) student group 
recently received a Superior Merit Award that placed them in the top 10 chapters 
nationwide. They are the only Michigan student chapter honored with this highest 
of designations bestowed by SHRM's national organization. Some 123 student 
chapters vied for superior status, and EMU' s chapter made the top 10 nationwide 
for the fourth year. The chapter received special recognition and a plaque at the 
national SHRM conference in Washington, D.C. 
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• About 17 EMU students volunteered to read to children at local coffee shops as 
part of the national Jumpstart Read for the Record program. Students went to 
local Starbucks Coffee shops and read "The Little Engine That Could" to 
elementary school children. Other partners were: 826 Michigan, Pinckney 
Community Library and Dorothy's Discovery Center. The national can1paign was 
designed to engage adults and children across America in setting the world record 
for the largest shared reading experience ever. 
• Janae' Reneaud, a graduate student in public administration at Eastern Michigan 
University (EMU), has been awarded a one-year fellowship to work on projects 
common to MAC's Greater Detroit American Heritage River Initiative and the 
Detroit River International Wildlife Refuge. 
Janae's fellowship responsibilities will include working with partners to develop a 
bird driving tour for the refuge, coordinating volunteers to build a wildlife 
observation deck at the refuge's Humbug Marsh, and helping further a regional 
ecotourism or nature tourism strategy. 
• Jennifer Onslow, the EMU VISION student coordinator, was selected to 
represent the state of Michigan at the national Campus Compact 20th Anniversary 
Summit in October in Chicago. Onslow is a senior from Warren. 
In the area of recent faculty and staff accomplishments: 
• Allen Kurta, biology, has received a grant to study the rare evening bat (I'll give 
this a try: Nycticeius humeralis) in Lenawee County along the River Raisin, near 
the small town of Palmyra. The project is supported by a grant of$113,000 from 
the Michigan Department of Natural Resources. Kurta says that the evening bat is 
a medium-sized bat with a range that once extended from the Gulf Coast north to 
the southern Great Lakes. It's been uncommon to rare in the northern part of its 
range and, in Michigan, only three records of it existed before 2004. 
• Kathy Conley, health promotion and human performance (HPHP), was recently 
elected to a three-year term as coordinator of the Coalition of National Health 
Education Organizations. This coalition's mission is to mobilize the resources of 
the health education profession in order to expand and improve health education, 
regardless of the setting. CNHEO facilitates coordination and conversation among 
its member organizations and provides a forum for the identification and 
discussion of health education issues. 
• Sheldon Levine, HPHP, was recently selected to go to Taiwan in August, 
representing the American College of Sports Medicine for a certification 
workshop and exam. He will provide lectures, administer the exam and train 
Taiwanese members of ACSM about how to run this workshop and exam in the 
future. 
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• Robert Van Der Velde, technology studies, has been appointed to the American 
Bar Association's Standing Committee on Paralegals Approval Commission, the 
body that recommends ABA approval and sets national standards for paralegal 
education programs at more than 300 colleges and universities nationwide. 
Some recent alumni accomplishments of note: 
• Shelly Saines ('87) has been named Distinguished Alumna of the Health 
Administration Program in the School of Health Sciences at Eastern Michigan 
University. Saines will be honored at the Homecoming Recognition Reception on 
October 21. She is president of the Jackson County Community Foundation. 
• Gregory Chappelle ('76), a Research, Development and Engineering Command 
employee, has received the 2006 NAACP Roy Wilkins Renown Service Award. 
Chappelle was honored for his educational outreach efforts with low-income 
middle school students from southeastern Michigan, and for his years of 
dedication to the U.S. Army's eCybermission program. 
• Tim Robinson ('97), has been named Partner of the Year by the Michigan 
Economic Development Corp. Robinson is vice president of operations for Ann 
Arbor Spark. Robinson had a big part in deals to bring Advanced Photonix, Inc. to 
Ann Arbor and expansions at Xoran Technologies, Inc. He worked on the 
Hyundai-Kia Technical Center, Inc. expansion and the recent announcement that 
Martinrea Industries, Inc. would expand in Manchester. Ann Arbor Spark has 
replaced the Washtenaw Development Council and has a dual focus on tech 
business development and traditional functions that WDC handled. 
Recent noteworthy accomplishments in athletics: 
• The Eastern Michigan University volleyball team was one of just 54 NCAA 
Division I programs to receive the American Volleyball Coaches Association 
(AVCA) Team Academic Award for the 2005-06 school year. The honor marks 
the sixth time in the program's history and the second consecutive year that EMU 
has earned the award. 
• The Eastern Michigan University men's cross country team has been ranked 
22nd in the nation in the U.S. Track and Field and Cross Country Association's 
preseason poll released September 12. EMU is the only Mid-American 
Conference school ranked in the top 30. Head coach John Goodridge's Eagles are 
the defending MAC team cross country champions. The 2005 Eagles also finished 
fifth in the NCAA Regional meet. 
-10-
• EMU senior place kicker Andrew Wellock has been named to the Watch List for 
the 15th annual Lou Groza Collegiate Place-Kicker Award, presented by the 
FedEx Orange Bowl. The top three finalists are honored during the Lou Groza 
Collegiate Place-Kicker Award Banquet and Silent Auction on Tuesday, 
December 5, at the Palm Beach Gardens Marriott. The winner is announced on 
Thursday, December 7 during the ESPN Home Depot College Football Award 
Show in Orlando, Fla. 
As the fall semester gets into full swing, there are some major events on and around 
campus I want to make you aware of: 
• Tomorrow, weather permitting; we welcome EMU's students to our annual all-
campus picnic on the Mark Jefferson mall. Free hot dogs, chips, pop and ice 
cream will be available to all comers in this informal celebration of the semester's 
opening. 
• This Saturday, September 23, EMU hosts Central Michigan in our first home 
football game of the season. Kickoff is at 3:30 p.m. 
• Monday, September 25, a number ofus will attend the annual State of the Public 
Universities Address at Cobo Hall in Detroit. Hosted by the Detroit Economic 
Club and the Presidents Council, State Universities of Michigan, this event 
provides a look at the mission and focus of Michigan's 15 public higher education 
institutions in collectively serving more than 280,000 students. 
• Next Friday, September 29, I will join others in hosting the annual University 
Convocation and Institutional Values awards at Quirk Theatre. This event 
recognizes outstanding achievement among EMU's staff and faculty in six 
separate categories ranging from Continuous improvement and innovation to 
enhancing the quality of student learning experiences. The awards include 
stipends funded by the EMU Foundation. 
• October 7 is our annual Recognition of Excellence and Family Day event. The 
Recognition of Excellence honors the local teachers who have inspired many of 
EMU's top scholars. Family Day annually hosts several thousand local families 
and children in a day of activities that prove learning can be fun. 
• Saturday, October 14, EMU hosts a national health care policy forum at the 
Convocation center featuring Governor Granholm, gubernatorial candidate Dick 
De Vos, Alabama Governor Mike Huckabee and other notable speakers, and 
including a roundtable of health care policy experts. The event is a collaboration 
between the National Health Policy Council, the AARP, and the National 
Coalition on Health Care to create a forum for discussion on the future of health 
care. There are only six such events nationwide, and only one in Michigan. 
Tickets to the event will be free. Visit EMU's web site later this week for details 
on attending the event. 
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• October 15-21 is EMU's Homecoming week, featuring dozens of events 
culminating in the EMU vs. Toledo football game Saturday, October 21. 
• November 6 is the official opening ofEMU's new, world-class student center. 
There will be a variety of events associated with this opening, but please save the 
date so you can join us in celebrating this University milestone. 
Please join us for any and all of these important University activities. Visit EMU's home 
page for details. Madam Chair, that concludes my report. 
CONSENT AGENDA 
Following the President's Report, Regent Brandon inquired ofK. McKanders, University 
Council, if it would be permissible for the Board to vote on the Consent Agenda as a 
whole, rather than individual items. Counsel McKanders indicated his agreement that 
this would be permissible. 
Regent Antonini moved and Regent Sidlik seconded all sections of the Consent Agenda 
with the exception of SECTION 7 which was pulled from the agenda for further 
clarification. 
TREASURERS REPORT 
Section 1 
The Treasurers Report for the month of June 2006 be received and placed on file. 
INTERNAL AUDIT 
Section 2 
The Internal Auditors' activity report for the period March 2006 through 
September 2006 be received and placed on file. 
GRANTS/CONTRACTS 
Section 3 
That 92 Grants and contracts totaling $3 ,231,036 for the period 06/01/06 through 
08/31/06 be accepted 
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CONSTRUCTION PROJECTS PROGRESS 
Section 4 
The Construction Projects Progress Report for the period ending July 31, 2006 be 
received and placed on file 
ACCOUNTS RECEIVABLE 
Section 5 
That the Student Accounts Receivable Ration Analysis, the Student Accounts 
Receivable Reports, and the Collection Agency Inventory as of June 30, 2006 be received 
and placed on file. 
Section 6 
INFORMATION AND COMMUNICATIONS TECHNOLOGY 
INITIATIVES 
That the Report on the progress of JCT Initiatives and the financial status report 
be accepted and placed on file. 
STAFF APPOINTMENTS 
Section 7 Removed from consideration - NOT INCLUDED IN MOTION 
STAFF SEPARATIONS/RETIREMENTS 
Section 8 
Approve 38 separations and retirements for the reporting period June 1, 2006 
through August 31, 2006. 
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EMERITUS STAFF STATUS 
Section 9 
Grant Emeritus Staff Status to four ( 4) staff members listed below: 
Section 10 
Gerri Ann Beaugrand, retired Executive Secretary. (30.5 years) 
Eleanor Kendrick, retired Graduation Auditor/Evaluator (26 years) 
Courtney McAnuff, retired VP for Enrollment Services (26 years) 
Dick Schwarze, retired University Photographer (36 years) 
EMERITUS FACULTY STATUS 
Grant Emeritus Faculty status to two (2) former faculty members listed below: 
Helen E.R. Ditzhazy, Professor, Department of Leadership and 
Counseling from 1987-2006 (19 years.) 
Maureen McCormack, Professor Department of Teacher Education from 
1988-2006 (18 Years) 
ACADEMIC RETIREMENTS/SEPARATIONS 
Section 11 
Approve 65 separations for the reporting period June 1, 2006 through August 31, 
2006. 
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FACULTY TENURE APPOINTMENTS 
Section 12 
Approve the granting of tenure, effective beginning with the 2006 fall semester, 
for two (2) faculty members. 
Choudhuri, Devika 
Ross, Barbara 
Assistant Professor 
Associate Professor 
Leadership & Counseling 
Accounting & Fipance 
FACULTY NEW IDRE APPOINTMENTS 
Section 13 
Approve one (1) new tenure-track faculty appointment for the 2006-2007 
academic year. 
Teehan, Robert Assistant Professor School of Technology Studies 
LECTURER PROMOTIONS 
Section 14 
Accept the Promotion of Lecturers for 2006-2007. 
Brown, Martin Lecturer II Biology 
Segar, Kathleen Lecturer II Music & Dance 
FULL TIME LECTURER APPOINTMENTS 
Section 15 
Approve four (4) new lecturer appointments for the 2006-2007 academic year at 
the ranks, salaries, and effective dates shown. 
Consent Agenda Motions Carried 
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STUDENT AFFAIRS COMMITTEE 
Section 16 
Regent Clack moved and Regent Antonini seconded that the Student Affairs 
Committee Agenda for September 19, 2006 and the Minutes of June 20' 2006 be received 
and placed on file. 
Motion Carried 
EDUCATIONAL POLICIES COMMITTEE 
Section 17 
Regent Rothwell moved and Regent Sidlik seconded that the Educational Policies 
Agenda for September 19, 2006 and the minutes of the June 20, 2006 meeting be 
received and placed on file. 
Motion Carried 
ANALYSIS OF INSTRUCTIONAL MEASURES, FY 1996-2006 
Section 18 
Regent Rothwell moved and Regent Antonini seconded that the board of regents 
receive and place on file the report entitled Analysis of Instructional Measures, FY 1996-
2006, 
Motion Carried 
FACULTY AFFAIRS COMMITTEE 
Section 19 
Regent Rothwell moved and Regent Wilbanks seconded that the Faculty Affairs 
Agenda for September 19, 2006 and the Minutes of the March 21, 2006 meeting be 
received and put on file. · 
Motion Carried 
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ATHLETIC AFFAIRS COMMITTEE 
Section 20 
Regent Wilbanks moved and Regent Brandon seconded that the Working Agenda 
for September 19, 2006 and the Minutes of June 20, 2006 be received and placed on file. 
Motion Carried 
FINANCE, AUDIT AND INVESTMENT COMMITTEE 
Section 21 
Regent Antonini moved and Regent Brandon seconded that the Working Agenda 
for September 19, 2006 and the Minutes for the June 20, 2006 Finance, Audit and 
Investment Committee meeting be received and placed on file. 
Motion Carried 
Section 22 
CONSOLIDATED FINANCIAL STATEMENTS AND 
SUPPLEMENT ARY INFORMATIONAS OF JUNE 30, 2006 AND 
2005 
Regent Antonini moved and Regent Sidlik seconded that the Board of Regents 
receive, approve and place on file the University's audited fiscal 2006 Financial 
Statements. 
Motion Carried 
REPORT: OMB CIRCULAR A-133 SUPPLEMENTARY 
FINANCIAL REPORTS FOR THE YEAR ENDED JUNE 30, 2006 
Section 23 
Regent Sidlik moved and Regent Clack seconded that the Board of Regents 
receive, approve and place on file the OMB Circular A-133 Supplementary Financial 
Reports for the year ended June 30, 2006. 
Motion Carried 
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Section 24 
REPORT: 2006 GENERAL FUND BUDGET MANAGEMENT 
REPORT 
Regent Sidlik moved and Regent Rothwell seconded that the 2006 General Fund 
Budget Management Report be accepted and placed on file, and that funding 
authorization in the amount of $4,959,040 be approved for outstanding obligations, 
commitments, encumbrances and provisions. 
Motion Carried 
REPORT: 2006 GENERAL FEES 
Section 25 
Regent Antonini moved and Regent Wilbanks seconded that the 2006 General 
Fee Report be accepted an~ placed on file. 
Motion Carried 
2006 AUXILLIARY FUND BUDGET MANAGEMENT REPORT 
Section 26 
Regent Wilbanks moved and Regent Sidlik seconded that the 2006 Auxiliary 
Fund Management Report be accepted and placed on file. 
1\/Iotion Carried 
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Section 27 
REPORT: COLLECTIVE BARGAINING AGREEMENT 
BETWEEN EASTERN MICHIGAN UNIVERSITY AND THE 
EASTERN MICHIGAN UNIVERSITY POLICE OFFICERS 
LABOR COUNCIL 
Regent Antonini moved and Regent Wilbanks seconded that the Board of Regents 
approve the Collective Bargaining Agreement between Eastern Michigan University and 
the Eastern University Police Officers Labor Council and authorize the President and the 
University's Bargaining Committee to execute the Agreement on behalf of the Board of 
Regents. 
Motion Carried 
Section 29 
SECTION 28 HELD PENDING FOR AAUP CONTRACT - NO 
ACTION TAKEN 
MARK JEFFERSON SCIENCE COMPLEX PROJECT 
Regent Antonini moved and Regent Sidlik seconded that the Board of Regents 
approve the program statement for the renovation of the Mark Jefferson Science Building 
and construction of an additional 161,000 square foot building on the west side of the 
Mark Jefferson Science Building. 
Motion Carried 
APPOINTMENT OF THE BOARD SECRETARY 
Section 30 
Regent Brandon moved and Regent Rothwell seconded that, in accordance with 
the Board of Regents Bylaws, Artie IV, Section 4.05, that the Board of Regents appoint 
Jacqueline K. Kurtz as Secretary to the Board of Regents. 
Motion Carried 
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MEETING ADJOURNED 
Regent Wilbanks moved and Regent Antonini seconded that the Regular Meeting 
of the Board of Regents be adjourned at 5:30 p.m.. The next regular meeting of the 
Board of Regents will be November 14, 2006 in Room 201, Welch Hall. 
Respectfully Submitted, 
Jacqueline K. Kurtz 
Secretary to the Board of Regents 
-22-
